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Anel Elektrik At A Glance

Anel Elektrik, founded in 1986, is 
carrying out its business activities in 
12 countries and across 3 continents. 
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Anel Elektrik At A Glance

Subsidiaries,	Affiliates	And	Branches

Commercial Name Areas of Operations
Shareholder 

Ratio (%)
Shareholder 

Kind

Anel Telekomünikasyon Elektronik Sistemleri 
San. ve Tic. A.Ş.

Telecommunications, 
Electronics

24,68 Subsidiary

Anel Yapı Gayrimenkul A.Ş.
Real Estate Purchase and 

Sale
47,5 Affiliate

Anel Enerji Elektrik Üretim San. ve Tic. A.Ş. Solar Energy Projects 70,5 Affiliate

Anel Marin Gemi Elektrik Elektronik Sistemleri 
Tic.ve San. A.Ş.

Marine Electrical and 
Electronic
Systems

93 Affiliate

Anel Dar Libya Constructing & Services L.L.C. Electrical Contracting 65 Affiliate

Anel Emirates General Contracting Limited L.L.C.
Electrical, Mechanical 

Contracting
49 Affiliate

Anel Engineering-Technological Company L.L.C. Electrical Contracting 90 Affiliate

Dag-08 OOD Solar Energy Projects 100 Affiliate

Golden Sun OOD Solar Energy Projects 100 Affiliate

Anel Mep Maintenance And Operations L.L.C.
Design, Electrical, 

Mechanical Contracting 
and Maintenance

30 Subsidiary

Energinia Kompania Bonev EOOD Solar Energy Projects 50 Subsidiary

Branches Areas Of Operations

Doha
Electrical, Mechanical 

Contracting

Baku
Electrical, Mechanical 

Contracting

Georgia 
Electrical, Mechanical 

Contracting

Russia
Electrical, Mechanical 

Contracting

The foundation of Anel Group dates back to 1986, the year that Anel 
Elektrik Proje Taahhüt ve Ticaret A.Ş. was established. In addition 
to its core business of electrical and mechanical contracting, Anel 
Group offers solutions in operations & maintenance, renewable 
energy, recycling, low voltage distribution panels and marine 
electrical & electronic systems.

With its eleven subsidiaries, five affiliates and three overseas 
branches, Anel Group is Turkey’s leading electromechanical 
contracting company that has successfully carried out several 
high-profile domestic and international projects. Anel Elektrik 
is the flagship company of Anel Group, which is one of Turkey’s 
pioneering engineering and technology conglomerates. Following 
its IPO on June 16, 2010, Anel Elektrik began trading on Borsa 
Istanbul, under the ticker “ANELE”. With a capital of 110,000,000 
Turkish lira, 50.58 % of the company’s shares is free-floating.

The upper limit of Anel Elektrik’s registered capital is TRY 
200,000,000. The company operates in 12 countries and across 
3 continents through its subsidiaries.

Anel Elektrik At A Glance

Shareholder Structure

Shareholder’s Full Name
Rıdvan ÇELİKEL
Avniye Mukaddes AKAY
Other
Total

Rıdvan ÇELİKEL
44,35

Avniye Mukaddes AKAY
5,16

Other
50,49

Share Amount (TL)
48.780.773,00

5.677.038,58
55.542.188,43

110.000.000,00

Share Ratio (%)
44,35

5,16
50,49

100

Anel Elektrik at a Glance
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Mission

We aim to be the first choice in electromechanical contracting 
sector and provide our customers with the most reliable and 
quality service. We also aim to maintain sustainability by taking 
on efficient and simple risk, cost, and cash management in our 
projects; and continuous improvement by providing different 
project experiences and knowledge sharing to our employees. 
We would like to play a key role by maintaining sustainable win-
win relationships with mutual trust between the material and 
service suppliers.

Vision

To be the first choice of investors, employers and employees in 
electromechanical contracting sector.
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Operation Map

Ongoing Projects

• Azerbaijan  
• United Arab Emirates 
• Qatar 
• Libya
• Turkey

Azerbaijan

Georgia 

Bulgaria 

Libya
Egypt

Jordan

Qatar

United Arab 
Emirates 

Ukraine

Russia 

Turkey

Completed Projects

• Azerbaijan  
• Bulgaria  
• Georgia  
• Egypt
• Russia  
• Ukraine  
• Jordan

Anel Elektrik At A Glance

Anel Elektrik has successfully implemented many domestic 
and international electromechanical systems on a national 
and international level within the scope of its core business in 
electromechanical contracting.

In addition to domestic & international electrical and mechanical 
contracting services, Anel is one step ahead of its competitors 
with its maintenance and management team ensuring project 
continuity and maximum efficiency. 

Anel Elektrik is a Turkish company that is competent enough to 
participate in the international tenders as a sole bidder with its 
ability to provide both electrical and mechanical contracting 
services simultaneously.

Anel Elektrik has nowadays become a well-known brand both 
domestically and internationally due to success achieved by 
having completed 9 airport projects in 13 years, 6 of which were 
carried out simultaneously. 

Anel has completed widely appreciated projects that required 
special expertise like Abu Dhabi, Hamad, Tbilisi, Batumi and Cairo 
International Airport projects abroad; and like Ankara Esenboğa 
and Izmir Adnan Menderes International Airports, Marmaray Rail 
Tube Tunnel Project, Turkcell Operation Centers, Kuyumcukent 
(Goldsmiths Center), Bayrampaşa Forum Mall, Four Seasons 
Bosphorus Hotel, Shangri La Hotel projects in Turkey. 

Anel Elektrik stands out by establishing sustainable relationships 
with its customers through its quality-focused service approach 
with its 30 years of experience. Anel Elektrik continues its 
contracting services in Turkey as well as in Russia, Azerbaijan, 
Qatar and United Arab Emirates through successful partnerships 
with major contracting companies such as Bechtel, TAISEI, 
Hyundai and TAV. 

Areas Of Operation

Anel Elektrik At A Glance

Anel Elektrik has nowadays 
become a well-known 
brand both domestically 
and internationally due 
to success achieved by 
having completed 9 airport 
projects in 13 years, 6 of 
which were carried out 
simultaneously. 

“ 

”
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Anel Elektrik At A Glance

20
10

20
00

2000
Ford Otosan Gölcük 
Factory 

2003
Foundation of 
AnelTech (Telecom 
Sector)

2005
Foundation of 
AnelMarin (Ship 
Electrical Electronic 
Systems) 

Ankara Esenboğa 
International Airport

AnelTech’s Public 
Offering  

Egypt Cairo Airport: 
First Airport Project 
Abroad

2006
MİLGEM Project

Foundation of Qatar 
Office 

2007
Hamad International 
Airport

2009
Transition to 
Electromechanical 
Contracting Structure

Foundation 
of AnelEnerji 
(Renewable Energy)

2010
Cyprus Solar Power 
Plant Foundation 

Anel Elektrik’s Public 
Offering

2011
Marmaray BC1 
Project: World’s 
deepest submerged 
tube project 

2012
BP Headquarters: First 
Project in Baku 

2013
Abu Dhabi 
International Airport 

Baku Olympic 
Stadium 

2014
Ganjlik Mall – Biggest 
mall in Baku 

2015
DP World Yarımca 
Container Terminal: 
First Port Project 

Qatar Redline South 
Subway Project 
(Conditional Letter 
of Award has been 
signed)

Milestones

Anel Elektrik At A Glance

1986
Anel Elektrik Proje 
ve Taahhüt A.Ş was 
founded

Darlık Dam: First 
Project

1988
KAV Factory: First 
Industrial Facility 19

86

19
00

1990
Foundation of 
AnelSis (Low 
Voltage Switchboard 
Production)

1991
Hürriyet 
Headquarters: Passage 
to Business Centers 
with Technological 
Infrastructure 

1998
Foundation of 
Operation & 
Maintenance Unit

1999
Istanbul Atatürk 
International Airport:  
First International 
Airport in Turkey, First 
International Airport 
completed by Anel 

Russia Tverskaya 
Hotel: First 
International Project 

Foundation of Russia 
Office 

Turkcell Maltepe 
Operation Center 
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Our company aims 
to fortify its leading 
position in electrical and 
mechanical contracting 
services, to take part 
in important projects 
- whether ongoing or 
planned for future - in 
Turkey and in the World 
namely airport, stadium, 
shopping mall, highway, 
hotel, subway, railway, etc. 
projects and to continue 
pioneering in the sector.  

“ 

Rıdvan	Çelikel
Chairman of the Executive Board

As a responsible corporate entity, we have been continuing to 
create added value in society and support art and education by 
implementing corporate social responsibility projects.

We have supported successful high school and university 
students with our programs that have been initiated by Çelikel 
Education Foundation. We have on our support for young talents 
and artists with exhibitions held in our art gallery, Galeri 5 which 
is located at the Anel Business Center.

Our company aims to fortify its leading position in electrical 
and mechanical contracting services, to take part in important 
projects - whether ongoing or planned for future - in Turkey and 
in the World namely airport, stadium, shopping mall, highway, 
hotel, subway, railway, etc. projects and to continue pioneering 
in the sector.  

Our employees ’effort and our shareholders’ support would 
continue to be our prime mover in the coming years. I’d like to 
take this opportunity to send my regards to all our shareholders, 
employees and business partners. 

From The Management

”

With Brent oil price per barrel dropping to an 11-year-low level, 
US Federal Reserve’s (FED) decision to increase the interest rates 
after 9 years played a big role in shaping the world’s economic 
structure in 2015. Macroeconomic data coming from Eurozone 
have continued to demonstrate a positive outlook in general 
with the support of low energy prices. 

The main source of growth in 2015 in our economy was once 
again the domestic consumption, and net exports contributed 
positively to the growth. Together with downward trend in foreign 
trade deficit and upward trend in industrial production in 2015, 
current deficit fell to the lowest level since September 2010. 

Anel Elektrik fulfilled its responsibilities thoroughly in Baku 
Olympic Stadium Project which has a capacity of 68.000 seats 
and was opened in 2015 and hosted its 1st European Olympic 
Games. After its success in Baku Olympic Stadium Project, our 
company is aiming to take part in stadium projects like the one 
that is planned to be built in Qatar for the 2022 FIFA World Cup. 

In 2015, we continued our work in Ganjlik Mall project which is 
the largest shopping mall in Baku. We have added Port Project in 
Yarımca to our portfolio. The project is carried out by DP World, 
managing more than 70 ports in 6 continents of the World. We 
also aim to develop ourselves in port projects as a different type 
of business area.

As Anel Elektrik, after our success in Marmaray Project which 
was opened in 2013 and is one of the world’s most important 
transportation projects, we continued our work in 2015 with our 
objective to take part in Qatar’s infrastructure projects. While 
adding a new milestone to our worldwide success by signing 
Conditional Letter of Award for Qatar Redline South Underground 
project, we have supported Anel brand to form a more solid basis 
in our region. 

From The Management

Message from the Chairman
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Ahmet Bülent Batukan received his degree in Mathematics 
Department of Middle East Technical University in 1976, and a 
Master’s degree in Business Management Department of Gazi 
University. Between 1976 and 1981, Batukan worked as Assistant 
Manager in charge of Ankara Regional Sales at Koç Burroughs 
Computer Systems. He joined Saniva (Sperry Univac) in 1981 as 
Ankara Regional Manager and then took the position of Istanbul 
Major Computers Department Manager. Between 1988 and 1991, 
Batukan served as General Manager at Kavala Group Teleteknik. In 
1991, he joined Setus as Founding Partner and served as General
Manager until 1998. After serving as Board Member at Setkom from 
1998 to 2005, Batukan joined Anel Group in 2005. He currently 
serves as a Member of the Board of Anel Group companies.

Ahmet	Bülent	BATUKAN
Board Member

After graduating from Istanbul University Faculty of Law in 1955, 
Ahmet Münir Ekonomi received his Ph.D. from Munich University’s 
Faculty of Law. Ekonomi started his academic career as Labor 
Law Assistant at Istanbul Technical University, and later he was 
appointed as Assistant Professor and Professor. He taught Labor 
Law at Istanbul University and Galatasaray University’s Faculty of 
Engineering and Technology. In addition to Anel Group, Ekonomi 
serves as a consultant for Akbank, Eczacıbaşı Holding, Türk Ekonomi 
Bankası, Türk Telekom, PharmaVision Holding, Japon Tütün Ürünleri 
Pazarlama (JTI) and Unilever Holding. Formerly a Member of 
the Board at the Yaşar Educational and Cultural Foundation, he 
currently serves as a Board Member at the Istanbul Foundation for 
Culture and Arts, Dr. Nejat Eczacıbaşı Science and Arts Foundation, 
Istanbul Modern Art Foundation, Istanbul Museum of Modern Art 
and Istanbul Archeology Museum Society. Ekonomi currently holds 
the position of Independent Board Member at Anel Elektrik. He 
meets all the requirements defined in the Corporate Governance 
Principles set out by the Capital Markets Board and is not affiliated 
with Anel Elektrik or its subsidiaries.

Prof.	Dr.	Ahmet	Münir	EKONOMİ
Independent Board Member 

Cahit Düzel graduated from the Business Administration and 
Economy School of Robert College in 1971. He served as Director 
of Corporate Relations at Philip Morris Sabancı (1989-2005) and as 
Member of the Board at PhilSA. Since 2005, he has been serving as 
Managing Partner at PAL Consulting and Chairman of the Board at 
Menzel Kimya. Düzel currently holds the position of Independent 
Board Member at Anel Elektrik. He meets all the requirements 
defined in the Corporate Governance Principles set out by the 
Capital Markets Board. He is not affiliated with Anel Elektrik or its 
subsidiaries.

Cahit DÜZEL
Independent Board Member 

Cahit	Düzel,	Independent	Board	Member	has	voluntarily	left	his	job	on	27th	November	2015;	Neslihan	Tonbul	was	
assigned to this post on 2nd December 2015. 

From The Management

Board	Of	Directors

Rıdvan Çelikel graduated from Electrical Engineering Department 
of Yıldız Technical University. He began his career at Öneren 
Engineering in 1975, where he worked until 1983. After working 
as a partner in Aktek Elektrik for two years, Çelikel established 
Anel Elektrik in 1986. Currently, he is the Chairman of the Board 
of Anel Group companies. Rıdvan Çelikel also serves as Founding 
Member and Vice Chairman of the Board at ETMD, the Electrical 
Installation Engineers Association.

Rıdvan	ÇELİKEL
Chairman of The Board

Avniye Mukaddes Akay graduated from Chemical Engineering 
Department of Istanbul University, she has served as a Member 
of the Board of Anel Group companies since 1986. Currently, she 
is the Vice Chairman of the Board and the Support Units Group 
President. In addition, she is the President of Çelikel Education 
Foundation. 

Avniye	Mukaddes	AKAY
Vice Chairman of The Board

After graduating from Robert College in 1999, Mahir Kerem Çelikel 
received his bachelor’s degree from Johns Hopkins University’s 
Department of Mathematical Sciences and Electrical Engineering 
in 2004 and his MBA from Boğaziçi University’s Department of 
Business Administration in 2007. Subsequently, he completed 
his Master’s in History at Boğaziçi University and began his Ph.D. 
in History at Berkeley University. Çelikel started his career at Anel 
Group in 2013. Currently, he serves as Member of the Board of 
Anel Group Companies

Mahir	Kerem	ÇELİKEL 
Board Member

Merve Şirin Çelikel received her bachelor’s degree in Electrical 
& Electronical Engineering from Technische Universitaet Berlin 
in 2008, and her MBA in Business Administration from INSEAD 
University in 2012 as a scholarship student. In November 2008, 
she started her professional career as a Project Engineer at 
Hexagon Global Energy, a company that operates in alternative 
energy investments. Between 2009 and 2011, Merve Şirin 
Çelikel worked as a Senior Tender Engineer at the Wind Power 
Department and as Project Quality Manager at the Tender 
Department of Siemens Energy. She joined Anel Group in 2011 
and currently serves as Member of the Board of Anel Group 
companies. 

Merve	Şirin	ÇELİKEL
Board Member
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Manager Position Experience

Adnan Ek                                         
Financial Affairs Group 
Manager

28 Years

Başak Ülkenli                                   
Contract Group 
Manager 

18 Years

Bige Sayraç                                        
Contract Group 
Manager 

22 Years

Burçin Tezel Cengizoğlu         Design Coordinator 18 Years

Celal Aktaş                                     Design Coordinator 27 Years

Cem Özşen                                       
Director of Financial 
Affairs and Finance

26 Years

Enver Kır                                          
Maintenance 
Coordinator

26 Years

K. Serkan Kılıç Tender Coordinator 22 Years

Mustafa Parapan Project Coordinator 21 Years

Nejat Babür                      Design Coordinator 28 Years

Nesrin Bayraktar                           

Director of 
Human Resources 
and Corporate 
Communications 

15 Years

Önder Mutlu Bulut                        
Investor Relations 
Manager / Committee 
Member  

12 Years

Süleyman Demirhan                      Tender Coordinator 21 Years

Tarık Bekmezci                                Project Coordinator 21 Years

Tolga Tutum                                      Project Coordinator 19 Years

Turgut Alp Çolakoğlu                  Project Coordinator 30 Years

Zafer Genç                                      Project Coordinator 28 Years

	Employee	Information

Total number of employees in our company is 2172 as of 
31st December 2015. Collective agreement application is not 
available in our company; we provide all rights and benefits to 
our employees within the scope of Labor Law. 

Top Management

From The Management

Audit Committee, Corporate Governance Committee, Early 
Detection of Risk Committee as well as the Nomination and 
Remuneration Committee reporting to the Corporate Governance 
Committee continued their activities in 2015. Information about 
their operations and working principles have been disclosed to 
the public on the company’s website. 

Due to the current structure of the Board of Directors, Independent 
Board Member Prof. Dr. Ahmet Münir Ekonomi serves as the 
Chairman in all Committees. Another Independent Board Member 
Neslihan Tonbul who replaced Cahit Düzel after he left this job, 
now serves as a member in all committees. Committees and their 
members are listed below. 

Corporate 
Governance 
Committee Full Name Position

CHAIRMAN
Prof. Dr. Ahmet Münir 
Ekonomi

Independent 
Member

MEMBER Neslihan Tonbul
Independent 
Member

MEMBER Önder Mutlu Bulut Executive

Audit Committee Full Name Position

CHAIRMAN
Prof. Dr. Ahmet Münir 
Ekonomi

Independent 
Member

MEMBER Neslihan Tonbul
Independent 
Member

Early	Detection	Of	
Risk Committee Full Name Position

CHAIRMAN
Prof. Dr. Ahmet Münir 
Ekonomi

Independent 
Member

MEMBER Neslihan Tonbul
Independent 
Member

Committees
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From The Management

Information 
Technologies

Occupational 
Health and Safety

Project 
Coordinators

Electrical Design 
Coordinator

Mechanical Design 
Coordinator

Maintenance 
Coordinator

Contracting 
Executive Board

ProcurementInternal 
Audit

Organization	Chart

From The Management

E X E C U T I V E          B O A R D

Management 
Systems

Contracting

Financial 
Affairs

Budget Planning 
and Reporting

Finance

Investor 
Relations

Finance and 
Financial Affairs

Planning

Personnel 
Operations and 
Administration 

Human Resources 
Business Partner

Corporate 
Communications

Human Resources 
and Corporate 

Communications

212015 Annual Report



Abu Dhabi International Airport, United Arab Emirates

Engineering that exceeds
the	limits	in	different	languages	
and	different	geographies.
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2015 Activities

Qatar	Red	Line	South	Underground	Project

Conditional Letter of Award has been signed in the last quarter 
of 2015 with our subsidiary AnelMep Maintenance to complete 
LV Distribution Systems, Fire Alarm and Emergency Announce 
System, Automation Field Equipment and Cabling, Cooling and 
Ventilation, Sanitary Installations, Fire Extinguishing System 
Works and Fire Intervention and Protection Systems for Qatar 
Red Line South Underground Project, whose main contractor is 
QDVC-GS Engineering & Construction- Al. Darwish Engineering. 

Qatar Research and Development Complex 

Research and Development Complex is located in Qatar and its 
main contractor is REDCO Construction – AL MANA. The project 
continued in 2015.  

Qatar	Al	Rayyan	Road	Upgrade	and	Construction	Project

The mechanical works continued for Qatar Al Rayyan Road 
Construction and Rehabilitation Project in 2015, which started 
at the end of 2014. The main contractor is Doğuş Onur JV and 
the project includes 10.7 km long 4x4 lanes and 6 intersections. 

Ganjlik Mall

The main contractor for this project, which covers 119.000 square 
meters in Baku, Azerbaijan’s capital, is Pasha Construction. The 
works continued during 2015. 

Abu Dhabi International Airport

Electrical construction of the new terminal continued in this 
period in accordance with the agreement signed with Main 
Contractor TAVCCC-ArabTec (TCA) Consortium and Abu Dhabi 
Airports Company PSJC (ADAC). 

Designed by Kohn Pederson Fox Associates (KPF), the airport 
will be built on an area of 690.000 square meters. The airport 
is expected to serve 27 million passengers every year with its 
22 km long luggage belt and 106 passenger bridges reaching the 
capacity of nineteen thousand luggage.

2015 Activities

PROJECTS

A. Projects Abroad

Baku	Olympic	Stadium

Baku Olympic Stadium works were completed just on the agreed 
date in March 2015 and project delivery was fulfilled. 

First European Olympics took place in Baku in June 2015, which 
was a very important event for Azerbaijan. Participating in this 
project was a source of pride for Anel Elektrik.

Hamad International Airport

The project which started in 2007 in Qatar, continued in 2015 
with additional works delivered from main contractors like TAV 
and TAISEI. 

Hamad	Bin	Khalifa	Medical	City

The work on this project, which is considered region’s largest 
health care center, continued this year. Hyundai Engineering is 
the main contractor. 
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2015 Activities

42 Maslak, Turkey

Is	REIT	(Real	Estate	Investment	Trust)	Tuzla	Trade	Center

The electromechanical works continued in 2015 for the İş GYO 
(Real Estate Investment Trust) Tuzla Trade Center Project, the 
main contractor is Koray Construction.

B. Domestic Projects

2015 Activities

PROJECTS

Mavibahçe Mall

Electromechanical works continued in 2015 for Mavibahçe Mall 
Project, which will cover 165.000 square meters in İzmir. The 
main contractor is Opera Gayrimenkul Geliştirme A.Ş. 

DP	World	Yarımca	Container	Terminal

The works as part of MV-LV Electrical Distribution, Lighting System 
and Generator Establishment Tender, continued in 2015 for DP 
World Yarımca Container Terminal Project. The main contractor is 
STFA İnşaat A.Ş. 

42 Maslak

Electromechanical sanitary installations continued in 2015 for 
42 Maslak Project. The main contractor is Bay İnşaat İthalat ve 
Ticaret A.Ş. 
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We are proud of the cultural 
diversity	of	our	employees	
and	we	consider	this	diversity	
as a tool for development.
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2015 Activities

• Employment opportunities were provided to 336 employees 
in 2015. By actively using internal application system, 161 
posts were filled with internal resources. 

• We applied Employee Satisfaction Survey in 2015, as we did 
in 2014, to increase employees’ motivation, their performance 
and their commitment to the company. The participation rate 
to the survey was 83%. An independent consulting company 
implemented the survey. The survey results about key issues 
like Satisfaction, Engagement and Loyalty leaped forward 
compared to last year’s results. We obtained better results 
than the average results of 5 companies who received EFQM 
Excellence Award. We shared the survey results with our 
employees and collected all action plans about the points 
that need to be improved. We announced the action plans 
that will be realized in 2016 to all employees.

• All job descriptions were reviewed and integrated to the 
position based system. 

• In 2015, we continued the activities and training that would 
contribute to employee development and career planning of 
interns with “Intern Career Support Program” that we started 
in 2014. We provided internship opportunity to 45 university 
students, as well as 21 high school students in 2015.

• We offered part-time jobs to the students who completed 
full-time internship in fall, spring and summer seasons in 
2014. Thus, we assisted them to increase their professional 
experience while their training and development period 
continues. In 2015, we offered full - time jobs to people who 
gained experience in Anel Elektrik by working in part - time 
positions. Our main criteria were being compatible with the 
company’s culture and passing certain evaluation processes.  

• An area to be improved according to 2014 Employee 
Satisfaction Survey was remuneration policy. We improved 
this policy with the support of the international consulting 
companies and we shared the results with all our employees. 

• Second area to be improved according to the same survey 
was Training Process. We realized many activities about 
training in 2015. We provided training content of different 
categories on our e-learning platform called AnelAkademi. 
Thus, we provided equal opportunities for employees located 
in different countries. 

• Another improvement was made regarding performance 
process in 2015. 360° competency evaluation system, target 
evaluation system and feedback screens were renewed with 
the decision of a committee consisting of employees. 

2015 Activities

We believe that Human Resources is the most 
important element to maintain and develop Anel’s 
activities with top-notch quality while offering reliable 
and innovative engineering solutions that would 
require extensive expertise in every aspect and that 
are in compliance with international quality standards. 

Anel Elektrik Human Resources functions are divided into 4 main 
areas; 

1. Human Resources Planning 

This function manages the staff planning, budget planning, 
remuneration and side benefits within Anel Elektrik organization 
and ensures that the personnel expense is spent within the 
budget. 

2. Performance and Talent Management 

This function manages the processes to contribute to the 
employee’s development, to keep the potential employees within 
the company, to increase the employees technical and managerial 
skills and abilities and to manage the employee’s performance 
by making the employees’ personal goals compatible with the 
company’s objectives. 

3.	Business	Partnership

This function works for adding new workforce who are dynamic, 
fair, open to innovation and change, sensitive to environment and 
society, add value and aim to develop themselves and business, 
to Anel Elektrik organization. Furthermore, they ensure that the 
workforce is employed in the company in accordance with job 
descriptions. 

4. Personnel Operations and Administrative Services

They manage the processes like preparation of payrolls and 
annual leaves, relationship management with subcontractors 
and suppliers, following up communication with government 
agencies, checking administrative services’ efficiency in terms of 
meal, cleaning, safety and shuttle services.

HUMAN	RESOURCES

2015 Activities 312015 Annual Report



2015 Activities

%0,3 

%10

%53 %16

%20

%1

Between 18-20 years old

Primary Education

High School Associate Degree

University

Master Degree

%37,2 
Between 20-30 years old

%38,7 
Between 30-40 years old

%18,1 
Between 40-50 years old

%5,7 
50 years old and over

Woman 
%3,7 

%96,3 
Man 

Distribution	by	Age

Distribution	by	Education

Distribution	by	Gender• For fast adaptation to the country of assignment for relocating 
employees, we prepared “Abroad New Employee Guide” and 
“Country Presentations” and we announced them on Anel’IN 
(corporate portal). 

• Human Resources Partnership Team participated in the 23rd 
Human Resource Management Congress organized by PERYÖN 
Turkey People Management Association, which is Europe’s 
largest Congress on that subject. Thus, we raised awareness 
about applications in different sectors and we gained 
information about the current innovations on management. 

• We received Respect to Human award at the Human Resources 
Summit held under the main sponsorship of Kariyer.net, as 
we have received in the past years, because we received 
more than 20.000 applications and we replied back to all 
applications. We highlighted our careful works in Human 
Resources and shared them with the public. 

• The Chairman of the Board Rıdvan Çelikel and The Vice 
Chairman of the Board Mukaddes Akay presented a plaquet 
to employees who completed their 10th year in Anel Elektrik 
organization. 

• We prepared a Manager’s Guide for Anel Elektrik’s employees 
who attach importance to management and communication 
as well as to technical information. The guide that contained  
accepted management approaches was shared with all 
employees and published on Anel’IN in 2015.

• The ones who are engaged in volunteer programs are sensitive 
to the environment, the society and the world. In this context 
we formed a Volunteers Committee with 20 caring employees. 
Committee members supported personal development and 
education processes of Rıdvan Çelikel Science High School 
students. 

• Each quarter, activities of Human Resources and demographic 
information were reported and published with all employees 
on Anel’IN and shared with all employees.

• We continued to present live music in Anel Business Center 
every Monday morning this year, like we have done in previous 
years so that employees start the week in a good mood. In 
addition, various artists’ works of art were exhibited in Galeri 
5 exhibit area.
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Development Complex project according to REDCO Construction 
Al Mana’s evaluation.

Performance	Management	Based	on	Target	and	on	Competence	

We formed a project team of 15 employees to manage the 
performance system in a way that it would be accepted and 
owned jointly. This was one of the defined areas to improve in the 
employee survey in 2014. We created Performance Management 
System construction according to industry dynamics that 
would reveal the impact of professional relationships and their 
reflection to the totality. 

360-degree competency evaluation system is transferred to a 
new evaluation model in which competencies are not limited to 
behavioral indicators and business-oriented competencies can 
be measured as well. We defined several form types on the basis 
of levels with project team and we changed evaluation questions. 

Individual Feedback and Team Feedback Screens were created 
to provide feedback to managers and employees as a result of 
evaluations. 

There were some improvements works conducted with project 
team about target evaluation process. We revised the targets that 
were in the target pool and we defined them in the system.  

Talent and Career Management

We have applied Talent matrix approach to follow up closely 
high-performing employees. Career planning has been 
prepared for employees in line with their knowledge, skills and 
competencies. We define critical positions and the potential 
employees that would carry the company a step forward during 
the Human Resources Planning meeting that we organize 
every year. We follow up closely the performance of potential 
employees, we support their development and we help them to 
get ready for their potential future positions.

2015 Activities

Anel Group does not discriminate between its employees on the 
basis of race, language, religion, national origin, and other similar 
causes. Anel is proud of cultural diversity of its employees and 
personal differences of the employees, and considers diversity 
as a development tool.

Training Activities

AnelAkademi, e-learning platform of Anel was opened in 2015 
offering training content of different categories. We formed a 
Training Committee consisting of 17 employees from different 
departments. After participating in a 5-day e-learning platform 
usage training, Committee members have planned the trainings 
during the year. Thanks to implementation of this project in 
July, we shared in total 39 trainings in different categories like 
Occupational Health and Safety, Orientation Training, Purchasing 
Training, Contracts Training, SAP training and Technical Training 
each week with employees. Thus, we contributed to our personal 
and professional development of the employees by providing 
them with a platform, which is open 7 days of a week day and 
night, so that they can use it independently of time and place. 

By applying Training Needs Analysis survey, we gained insights 
about the trainings that the employees would like to participate. 
Training headings were determined in accordance with the 
results and we began to work.  

22 employees participated in “Internal Auditor” training about 
ISO 9001, ISO 14001:2015 and OHSAS18001:2007 standards 
for 3 days. We expect that the employees would support 
Management Systems about the internal audit processes thanks 
to this program. In the meantime, we witnessed that it helped to 
share ideas between different departments. 

This year for the first time, Prof. Dr. Ioanna Kuçuradi and Prof. Dr. 
Betül Çotuksöken gave “Ethics and Ethical Values” seminar for 5 
weeks with different content for site and headquarter employees 
to inform and to raise awareness about the ethics and ethical 
values. 

Training Data

With the use of ERP Program’s Training Module, we can better 
follow up trainings of employees and monitor their progress. 
The largest share in training belongs to Occupational Health and 
Safety trainings with 4231 man-hours out of 8358 man-hours 
total annual training. 

Anel Elektrik is committed to provide a safe and comfortable 
working environment and to take necessary care to protect 
the health of employees. Anel Elektrik has been chosen as the 
best company in construction business regarding Occupational 
Health and Safety implementations for Qatar Research and 
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Digital	Identity	Management	(FIM)

We have completed improvement works during 2015 in accordance 
with new requirements together with analysis of Anel’s Identity 
Management. 

Corporate	Communications	Portal	(Anel’İN)

Anel’İN, our communications portal became online in July 2014, 
we have developed it in 2015 according to requirements and 
demands that we have received. Anel’İN will be online with new 
design and portal in English in January 2016 within the context of 
Phase 2.  

Logistics Project

We have created a web application integrated with SAP system 
to follow up more easily logistics processes and to be able to 
report momentary place of the inventory. With this application 
we minimized the loss of time and workforce and we automated a 
manual process. 

Firewall	Replacement	Project

We completed the setting up of a new Firewall structure because 
the previous one was old and out of support. The Firewall 
ensures the data exchange security of our institution in electronic 
environment with the outside world. With this study, we have 
managed to provide efficient use of data and the internet speed 
has been increased. With installation of IPS feature the protection 
level has been increased by activating attack detection and 
prevention system. 

Transfer of Fax Servers

Fax services in Anel Business Center have been successfully 
transferred to Turkcell Smart Fax. 

Network	Monitoring	Software	Setup

We have setup Network Monitoring Software to be able to have an 
instant access to statistical data by monitoring items included in 
the network such as service, system and traffic and to be warned 
about momentary errors. 

Construction Site 2.0 Project 

E-mail	Service	(Office	365)	

E-mail service includes the transfer of e-mail foundation to 
Microsoft Office 365 by offering high quota for e-mail, ensuring 
99.9% continuity and eliminating server management costs and 
risks. Domestic users were transferred to new system in 2015. 
By June 2016, all users will be transferred to Office365 and this 
hybrid structure will be removed. 

2015 Activities

INFORMATION TECHNOLOGIES

SAP ERP Enhancements

Anel SAP ERP system is continuously improved in line with user’s 
demands and latest technological developments. Some of the 
enhancements about the system are listed below.

BA-BS	Automatic	Reconciliation	Project

With this project, BA-BS reconciliation was reported with the data 
received via SAP, then they were sent automatically by e-mail to 
the e-mail addresses defined in the system. The confirmation 
e-mail was designed in a standardized way and with easily 
understandable visuals; also suitable for mobile use.  

SAP	Jobs	Optimization

Improvement works have been completed to solve the daily 
performance problems in the SAP system and also inefficient 
use of system resources was identified in SAP prior notification 
reports. At the end of these works, the performance problems 
have been solved and we ensured efficient use of system 
resources. 

SAP E-Invoice Project 

In the scope of E-Invoice integration project, we have ensured 
that the invoices are entered automatically into the system in a 
faster and reliable way for 7 companies and for both outgoing 
and incoming invoices. 

Expense Approvals Transition to Mobile Environment 

We have integrated expense approvals, which was available 
only in the SAP system, to mobile environment and to use with 
independent devices. Users may see the expenses that require 
their approval through any computer, smart phone or tablet 
connected to Internet. They can answer to this request quickly 
with “Approve” or “Reject” options. 

SAP	 Business	 Objects	 (BO)	 Report	 Infrastructure	 Innovation	
Project 

We were frequently receiving errors in the old structure and 
we weren’t able to use the report because jobs were running 
over 10 hours in SAP source system and the current hardware 
wasn’t capable enough to process that data. We have solved this 
performance problem with improvement works. 

2015 Activities 392015 Annual Report



Anel Elektrik is diligent in providing all favorable 
conditions required for occupational health and safety 
in every step of its operations. 

Occupational Environment, Health and Safety policy which is 
developed with an approach that prioritized respect for human 
beings and nature, is as following: 

•  The company acts in compliance with all applicable laws and 
regulations, and implements accordingly the programs and the 
procedures. 

•  When defining quality standards for environment, health and 
safety, legal requirements are considered as the minimum 
benchmark that the company aims to pass beyond. 

•  It minimizes the risk by providing safe working environments 
to its employees with the help of high technology. 

•  To prepare itself to emergencies, the company sets ready 
contingency plans and disaster recovery plans. 

•  The company takes all necessary measures to prevent the 
disposal of substances harmful to the environment, thus 
minimizing both the amount and dangerousness of the waste.

 
•  The company constantly seeks to develop the Environment, 

Health and Safety policies. 

•  It informs its employees, suppliers, customers and 
 shareholders about developments, asks for their contribution 

and supports them to reach their own goals regarding the 
same matter. 

•  It measures the performance, improves it and shares the 
results with business and investor partners.

•  Anel Elektrik acts in accordance with domestic and international 
conditions regarding occupational health and safety in every 
stage of its operations. Working in accordance with project-
specific health protection and occupational safety for each 
project is reflection of highest service standard of Anel. 

OCCUPATIONAL	HEALTH	AND	SAFETY

2015 Activities

Automatic VPN

VPN platform has been realized to enable all Anel’s users to 
connect to all central applications. A user working on that 
platform, can access to all central systems as if he/she is in the 
office, independently from his/her location. 

Cloud	Servers	(Azure)	

We have moved the files that were in archived status (which 
means unchanged files for last 1 year) from file server (evafs) 
to Microsoft Azure platform, in order to create space on the file 
server. Thus we have eliminated the cost of local investment. 
In total, 2 TB archive files have been moved to Microsoft Azure 
server. 

Green IT Activities 

As part of its IT structure, Anel Elektrik has been using energy-
efficient devices such as virtual servers, which have become 
the new standard for many organizations, and applications that 
switch the computers to energy-saving mode when not in use. 

With Cloud platform, we expect to reduce the energy consumption 
in 2015. 

We prevented excessive use of paper and tonner with smart 
printing system. 

IT equipment which expired and become electronical waste, 
has been removed from IT inventory and recycled at AnelDoğa 
recycling facilities. Thus, we recovered the metals like copper, 
aluminum and lead without harming nature. 

Anel IT will always facilitate our employees work experience 
with solutions that increase the efficiency, profitability and 
competitive advantage by using the most innovative information 
technology possibilities in accordance with our company’s 
needs. 
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and 154 Anel employees. 

Ministry	of	Labor	and	Social	Security	(MLSS)	Notices

Occupational Health Specialist and On-site Doctor MLSS notifications 
have been completed for Anel Elektrik on ISG-Katip application. The 
company also ensured that all subcontractors have implemented this 
application. 

Occupational	Safety	Committee	Meetings	

Occupational Safety Committee Meetings are held monthly at Anel 
Business Center with the participation of construction sites chiefs and 
subcontractor representatives. We ensured that the number of elected 
representative, mentioned in the regulations, have participated to the 
meetings.  

Organization	of	Procedures	and	Instructions	

We have revised all current Occupational Safety procedures and 
instructions. We have started to apply work permits for dangerous 
works (shaft works, electrical works – LOTO application, hot works, etc.) 

Site Inspections and Controls

The constructions sites were internally audited for compliance with 
occupational health and safety procedures. Non-compliant work 
during constructions sites audit has been interrupted and corrected. 
Non-compliant employees’ trainings have been renewed and all non-
conformities were recorded. 

We filled forms for 385 non-conformity cases in 2015 and we 
immediately intervened and took necessary actions. 

All scaffoldings were regularly inspected and tags application (red for 
unsafe, green for safe) was continued. 

All power tools that were considered as acceptable in the monthly 
inspections, were allowed to be used in the site. 

We have ensured that all constructions sites share their assessments 
about occupational safety applications of especially sub-contractors 
through the portal. 

Periodic Inspections of Equipment 

We followed up the timing for periodic inspections of the equipment 
and we renewed the inspections by TMMOB (Turkish Chamber of 
Mechanical Engineers), EMO (Chamber of Electrical Engineers) 
and other competent body. (lifting equipment controls, electrical 
grounding controls, lighting rod controls, elevator controls, pressure 
vessels controls, etc.) 

Employee	Health	Reports	

On-site Doctor has certified health reports for all new employees. 
Periodic inspections were made for 305 employees. 

2015 Activities

Anel Elektrik’s activities in 2015 regarding occupational health 
and	safety	are	as	following;	

Occupational	Safety	Trainings	

As a part of the training programs in 2015, the employees who 
work in domestic construction areas in Turkey, completed 
Occupational Safety Trainings which last for 16 hours. All 
participant employees received their certificate after the training. 

Basic Occupational Safety Training  262 employees

Risk Analysis Training  262 employees

Ergonomics and Hygiene Training  213 employees

Electrical Work Occupational Safety Training   197 employees

Occupational Diseases Training  203 employees

Working at Height Training  166 employees  

First Aid Training in Theory  195 employees

State of Emergency Training  97 employees
(Fire Extinguishing Training 66 employees, 
Minor Search and Rescue Training 12 employees, 
First Aid Training 19 employees)   

State of Emergency Teams Training  22 employees

Occupational Safety Board Members Training  23 employees

On-the-job training (tool-box) continued. 

Certified first aid training for employees has been organized to 
meet the certified number of employees mentioned in First aid 
regulations.

TEDAŞ gave EKAT (High Voltage Electrical Safety Work Permit) 
training to 4 technical personnel working under high voltage. 

Risk	Analysis	Activities	and	Internal	Audits	

Risk analysis for all Anel Elektrik offices and constructions sites 
has been prepared and the results have been shared with the main 
contractor for the constructions sites. Internal audit monitored 
the compliance of implementations in the constructions sites 
with occupational health and safety procedures. 

Emergency	Action	Plans	and	Simulation	Exercises	

Emergency Action plans have been prepared. We have performed 
fire and evacuation simulations on June 2015 at Anel Business 
Center together with the participation of tenants of the building 

Manhours	worked	(mh)

10062563,75 

Recordable incidents

2

Number	of	Day	Lost

3 day

Fatalities

0

Severity	Rate

0,0003

Frequency	Rate

0,1988
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program is based on the concept of turning school achievements 
into real-life accomplishments, based on ethical values, 
efficiency and balanced life style. Besides providing financial 
aid, the program embraces the students’ lives with personal 
and social development opportunities. Students, in addition 
their scholarship during 12 months, are given a “culture and arts 
package” so that they may participate in cultural and art events 
like theater and concert throughout the year. Furthermore, 
personal and social developments trainings are organized, vision 
meetings are held with specialists. We provide them opportunities 
to work for volunteer activities by creating internships and social 
responsibility projects. Students also enjoy the privileges of a 
unique program, which also includes gifts of books and Museum 
Card Plus. 

Eğitimde	Geniş	Açı	(Wide	Shot	in	Education)	Program	

This program intends to support the students, teachers and 
parents in their personal lives so that they acquire new abilities 
and develop themselves and to create an integrated model at 
schools with a holistic approach and to expand this model 
across the country. Initiated in 2010, the program consists of 
informative, awareness-raising and social activities that may 
contribute to the success and happiness of students, teachers 
and parents by supporting their personal, social and professional 
developments. On its sixth academic year, the program continues 
at Rıdvan Çelikel Science High School (formerly named as Rıdvan 
Çelikel Anatolian High School) in Samsun/Kavak. We realized 
that the program contributed significantly to the development 
of students according to applications results obtained with 
professional measurement and assessment. 

Mentorship Program 

Mentorship program started in 2014 - 2015 academic year with a 
selected group of students in Rıdvan Çelikel Science High School. 

With this program, we intend to support 25 volunteer students 
personally. The students were selected by other students with a 
democratic election. 

A group of mentors consisting of Anel Elektrik employees 
and families, support the students about text anxiety, social 
development. Each year they touch the lives of different students 
and they create an impact on their lives. 

2015 Activities

Anel Elektrik acknowledging the importance of arts and 
training on social life, promotes arts and educational 
activities. 

Social	Responsibility	Activities	in	Arts

Galeri 5, located at the entrance of the Anel Business Center, 
organizes exhibitions with the participation of both national 
and international artists working in many different fields. Thus 
Anel contributes to the development of arts and offers to young 
talents having fine arts education to show off their talent. 

Exhibitions held in 2015
• Before the Rain
• Gut Feeling
• Recess
• Cocoon 

In addition to exhibitions held, Galeri 5 hosted a photography 
exhibition within the framework of social responsibility project 
named “I am an athlete without disabilities”.

Through a project coordinated with Marmara University Music 
Department students, weekly music recitals are organized every 
Monday in the ground floor lobby at Anel Business Center so that 
our employees start the week in a good mood. This project not 
only creates a source of income for the students, but also gives 
them the opportunity to demonstrate their talents. 

Social	Responsibility	Activities	in	Education

Çelikel Education Foundation, founded in 2007, intends to 
establish a collaboration between educational institutions, 
parents and non-governmental organizations in order to raise 
creative, responsible, freethinking and open-minded young 
generations. 

Anel Elektrik continued to support programs mentioned below, 
conducted by Çelikel Education Foundation in 2015 like previous 
years. 

Alev	Topları	(Fire	Balls)	Program

Alev Topları Program initiated in 2012 continued during 2015-
16 academic year with the participation of new “sparks”.  The 

CONTRIBUTION	TO	THE	COMMUNITY
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Anel Elektrik attaching special importance to the 
protection of the environment in all projects it 
performs, takes all necessary actions to protect 
natural resources and to minimize potential adverse 
effects that may harm nature. For that purpose, it acts 
in compliance with all applicable legislations and 
regulations. 

For a clean and livable nature, Anel Elektrik calculates 
carbon footprint within the activities performed since 2013. 
Subsequently, the company took actions to reduce even 
neutralize greenhouse gas emissions. In this context, we have 
planted 8.958 trees with cooperation of TEMA Foundation (The 
Turkish Foundation for Combating Soil Erosion, for Reforestation 
and the Protection of Natural Habitats) by forming Çanakkale 
Biga Çınardere Memorial Forest, to combat global climate change 
and to hold carbon emission to nature. 

With cooperation of AnelDoğa in 2015, the recycling of Anel 
Business Center and all constructions sites has been systematized 
with the purposes of minimizing the waste and making the waste 
usable again by recycling. AnelDoğa at the same time continued 
to offer consulting services to Anel Elektrik on environmental 
issues. 

Anel Elektrik generates its own energy at his headquarters, Anel 
Business Center having Smart Building classification through the 
PV solar panels installed on its roof and terraces. The obtained 
energy fulfills a part of the energy need and interior lighting by 
utilizing day light at maximum. 

ENVIRONMENT
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OTHER INFORMATION

Company Title : Anel Elektrik Proje Taahhüt ve Ticaret A.Ş. 
Address   : Saray Mah. Site Yolu Sok. Anel İş Merkezi No:5\4 
   Ümraniye / İSTANBUL
Trade Registry Office  : Istanbul 
Trade Registry Number  : 222590
Date of Registry  : 12.03.1986
Website : www.anel.com.tr

Pricing	Policy

The pricing for Members of the Board of Directors and Senior 
Managers in our company is performed according to ”Pricing 
Principles For Members of the Board of Directors and Senior 
Managers”‘ approved by the Board of Directors on 12.04.2012, 
and purpose of these principles is to ensure implementations 
with regard to the pricing to be planned and carried out and 
managed in order for them to be in accordance with relevant 
legislation and scope and structure of activities, long-term 
targets and strategies, ethical values, internal balances of the 
Company. The relevant principles can be found on the website 
of the Company. 

Voting Rights

Meetings of the general assembly and quorum in this meeting 
are subject to Turkish Commercial Code provisions. The shares of 
our Company have been divided as A group and B group. A group 
shares have privileges. In the meetings of the general assembly a 
share in A group has two (2) voting rights and a share in B group 
has one (1) voting right.

Profit	Distribution	Policy

Anel Elektrik Proje Taahhüt ve Ticaret  A.Ş. (ANEL) Profit 
Distribution Policy has been determined within the scope of 
Turkish Commercial Code provisions, Capital Market Legislation 
and other relevant legislation and article of our Articles of 
Association with regard to the profit distribution and in line 
with medium-term and long-term strategies and investment 
and financial plans of ANEL, provided that the state of national 
economy and sector is taken into consideration and the obstacle 
between expectations of shareholders and needs of ANEL is 
taken care of.

Financial Information And Corporate Governance

Signing	Share	Transfer	Agreement	with	Acredo	Technology	BV		

As shared with public opinion, the negotiations concerning the 
conditions of the sale of Anel Telekomünikasyon Elektronik 
Sistemleri Sanayi ve Ticaret A.Ş shares, which are within the 
asset of Anel Elektrik Proje Taahhüt ve Ticaret A.Ş., have been 
concluded positively. Pursuant to the resolution taken by our 
Company’s Board of Directors on 13.01.2016, a share transfer 
agreement was signed on 14.01.2016 at a price to be determined 
depending on the worth of company’s equity on closing date, 
provided that per share value will remain between 1,50 TL and 
1,70 TL. Our Board of Directors has proposed that the sale to be 
made will remain under transaction criteria having important 
characteristics, even if it is made from the highest possible price 
level in accordance with “Common Principles With Regard To 
Transactions Having Important Characteristics and Leave Right 
Notification (II - 23.1)” provisions published in Official Gazette 
dated 24 December 2013 and numbered 28861.

DEVELOPMENTS AFTER PERIOD
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CAPITAL OF THE COMPANY

Article 6 - The Company accepted registered capital 
system according to 2499 numbered Law provisions 
and moved into this system with 20.04.2010 
Dated and 4030 numbered permission of the 
Capital Market Board. The registered capital of the 
Company is 200.000.000 (two hundred million) 
Turkish Lira, divided into 200.000.000 (two hundred 
million) shares and each of the shares has 1 (One) 
Turkish Lira value. The registered capital upper limit 
permission given by the Capital Market Board is 
valid for the years 2011-2015 (5 years). Even if the 
permitted registered capital upper limit is not able 
to be achieved at the end of 2015, it is compulsory 
to obtain authorization from the general assembly 
for new time, so that the board of directors can 
take decision for capital increase after 2015; 
provided that the permission will be received from 
the Capital Market Board for previously permitted 
upper limit amount or a new upper limit amount. 
In the case that the authorization in question is not 
received, the company shall be deemed to exit from 
registered capital system. 

The issued capital of the company is 
110.000.000.-(Hundred ten million) Turkish Liras, 
and whole of it has been paid in cash freely from 
collusion. This capital has been divided into 
110.000.000.-(Hundred ten million) shares, each 
of them has 1.-(One) Turkish Lira nominal value and 
22.188.841.- pieces of which are payable to (A) 
Group holder and 87.811.549.- pieces of which are 
payable to (B) Group holder. The Board of Directors 
is authorized to issue shares payable to holder up 
to the registered capital upper limit and to increase 
the issued capital between the years of 2011-2015 
in accordance with Capital Market Law provisions, 
when it deems necessary. The Board of Directors 
is authorized to issue privileged share and share 
at a premium and to take decisions restricting the 
shareholder partially or wholly to receiving new 
shares.  Unless the whole of issued shares is sold 
and their values are collected, new share may not 
be issued. The shares representing the capital 
are pursued within the scope of dematerializing 
principles.

CAPITAL OF THE COMPANY

Article 6 - The Company accepted registered capital 
system according to 6362 numbered Law provisions 
and moved into this system with 20.04.2010 
Dated and 4030 numbered permission of the 
Capital Market Board.  The registered capital of the 
Company is 200.000.000 (two hundred million) 
Turkish Lira, divided into 200.000.000 (two hundred 
million) shares and each of the shares has 1 (One) 
Turkish Lira value.  The registered capital upper limit 
permission given by the Capital Market Board is 
valid for the years 2016-2020 (5 years). Even if the 
permitted registered capital upper limit is not able 
to be achieved at the end of 2020, it is compulsory 
to obtain authorization from the general assembly 
for new time, so that the board of directors can take 
decision for capital increase after 2020; provided 
that the permission will be received from the Capital 
Market Board for previously permitted upper limit 
amount or a new upper limit amount.  In the case 
that the authorization in question is not received, 
the capital increase may not be made according to 
the resolution of the board of directors.

The issued capital of the company is 
110.000.000.-(Hundred ten million) Turkish Liras, 
and whole of it has been paid in cash freely from 
collusion. This capital has been divided into 
110.000.000.-(Hundred ten million) shares, each 
of them has 1.-(One) Turkish Lira nominal value and 
22.188.841.- pieces of which are payable to (A) 
Group holder and 87.811.549.- pieces of which are 
payable to (B) Group holder. The Board of Directors 
is authorized to issue shares payable to holder up 
to the registered capital upper limit and to increase 
the issued capital between the years of 2016-2020 
in accordance with Capital Market Law provisions, 
when it deems necessary.  The Board of Directors 
is authorized to issue privileged share and share 
at a premium and to take decisions restricting the 
shareholder partially or wholly to receiving new 
shares. The authorization to restrict receiving new 
share may not be used in a way that it will cause 
inequality between the shareholders. Unless the 
whole of issued shares is sold and their values are 
collected, new share may not be issued. The shares 
representing the capital are pursued within the 
scope of dematerializing principles.

OLD TEXT NEW TEXT

Financial Information And Corporate Governance

In the profit distribution an equal and consistent policy is followed 
between the shareholders and Company interests in accordance 
with Corporate Governance Principles; and in determination of 
the profit distribution amount, our long-term company strategy, 
investment and financial policies, profitability and cash position 
are taken into consideration. As a principle, in the case that ANEL 
Board of Directors takes decision for the Profit Distribution, 
when considering the above-mentioned factors, minimum 20% 
of distributable period income calculated within the scope of 
Capital Market Regulations and other relevant legislation may be 
distributed in cash and / or non-paid-up share.

It is accepted that the profit shares are distributed equally as 
soon as possible regardless of whole of existing shares and issue 
and acquisition dates of them, as well as these profit shares shall 
be distributed to the shareholders within determined legal terms 
on the date determined by the General Assembly following 
approval of the General Assembly. The General Assembly or 
Board of Directors, if it is granted authorization, may decide 
installment distribution of the profit share in accordance with the 
Capital Market regulations. ANEL does not implement advance 
dividend distribution. 

The General Assembly may transfer a part or whole of net profit 
to extraordinary reserve fund. In the case that ANEL Board of 
Directors offers the General Assembly not to distribute the profit, 
the shareholders are informed in the Meeting of the General 
Assembly with regard to reasons of this case and usage of retained 
earnings. In the same way this information is also included in 
activity report and website and shared with the public opinion. 
The profit distribution policy is submitted for approval of the 
shareholders in the Meeting of the General Assembly. This policy 
is reviewed every year by the Board of Directors according to the 
case that any negation exists in national and global economic 
conditions and the position of projects and funds in question. 
The changes made to this policy are also submitted for approval 
of the shareholders in the first meeting of the general assembly 
after the change and explained to the public opinion in the 
website.

Articles of Association

A change has been made in the article 6 titled “Capital of the 
Company” of the Company’s Articles of Association within the 
year 2015. 
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Internal Control and Audit

The audit activities in Anel Elektrik are conducted by an 
expert team of Anel Group Audit Unit on process and subjects 
determined  over many years in main topics such as finance, 
operation, risk, process, legislative harmonization, occupational 
ethics and abuse by following a proactive methodology, of which 
basis is formed by International Internal Audit Standards and 
Anel Group Ethical Principles. 

Main financial and process audits are performed twice a year, and 
thematic audits determined for working period are performed at 
least once a year in all centers of activities at Anel Elektrik.

The audit subjects determined are shared with relevant 
departments of the Company at the beginning of each year and 
annual risk-based audit plans are developed. The audit findings 
are made widely known within the Company without losing time 
and it is provided that necessary corrective precautions are taken. 
The findings are reviewed on a regular basis and improvements 
provided in the activities are followed up.
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Additional Information

In the period between 01.01.2015 – 31.12.2015;

• No research and development expense was made.
• The Company did not Acquire its own shares.
• Private or Public scrutiny was not carried out in our 

Company, except for independent audit carried out in 
accordance with the legislation provisions.

• Law suits, which were opened against the Company and 
have the characteristic of being able to affect financial 
status and activities of the company, did not come into 
question.

• Any cases that will require juridical and administrative 
sanctions for the company and managing body members 
due to implementations contrary to the legislation 
provisions did not come into existence.

• A contribution and aid in the amount of 152.220_TL were 
made.

• No incentives were used.
• No capital increase was made.
• Extraordinary general assembly did not convene within the 

relevant period.

Risk Management

Committee	for	Early	Determination	of	Risk

While the committee for Early Determination of Risk which carries 
out duty depending on the Board of Directors fulfills its duty, it 
presents offers for developing policies required for detecting the 
risks that may be harmful and conducting the risk management 
processes. 

The Committee for Early Determination of Risk was constituted 
to work on the subjects of;

• developing effective internal control systems for the purpose 
of defining, evaluating, detecting and managing the risk 
factors, which may affect reaching targets, according to effect 
and possibility, 

• integrating the risk management and internal control systems 
to corporate structure and monitoring its effectiveness, 

• measuring and reporting the risk factors and using them in 
decision-making mechanisms by the risk management and 
internal control systems.
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Ganjlik Mall, Baku, Azerbaijan

Anel Elektrik shares have been traded in Borsa Istanbul since 
16.06.2010. The issued capital of the company has 110.000.000 
TL nominal value and each equity security includes 1 TL nominal 
value and 110.000.000 shares. Our company, which is traded in 
Borsa Istanbul A.Ş with the code of ANELE, has 127.600.000 TL 
market value since 31.12.2015.

INVESTOR RELATIONS

Share Code 2015 Closing Price (TL) 2015 Maximum Price (TL) 2015 Minimum Price (TL)

ANELE 1,16 1,47 0,83

Anel Elektrik news and financial data are accessible in Company’s 
website or the information may be provided from Investor 
Relations Department through information given below.

Tel : +90 (216) 636 20 00                        
E-mail : investor.relations@anel.com.tr 
Fax  : +90 (212) 636 25 00                        
Web  : www.anel.com.tr

It is aimed to include important developments realized within 
and after the period in this report. All information and reports 
about Anel Elektrik are accessible at www.anel.com.tr under the 
section title of Investor Relations.
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assembly, being an individual right.

SECTION I - SHAREHOLDERS

2.	Shareholder	Relations	Unit

Within the body of our Company, there is Investor 
Relations Department carrying on business from the 
day that we go public. Cem Özşen, Financial Affairs 
Manager and Finance Director, and Department 
carrying on business depending on the Corporate 
Governance Committee submit the information with 
regard to the activities, which they performed under 
duty titles in the Corporate Governance Notification, 
to the Committee in the meetings of the Corporate 
Governance Committee held within the year. The 
relevant information are communicated additionally 
to the Board of Directors through minutes of 
committee resolutions.   

The information about the Investor Relations 
Department are given below.

Önder Mutlu Bulut                        
Investor Relations Manager  
He has SPF Advanced Level License and Corporate 
Governance Rating Expertise License.
                         
Semra Çağlar
Financial Control and Consolidation Executive
She has SPF Advanced Level License and Corporate 
Governance Rating Expertise License.

Telephone  : +90 216 636 22 53
E-mail  :  investor.relations@anel.com.tr
Address     :  Anel İş Merkezi, Saray Mahallesi, Site 
Yolu Sokak No:5/4 Ümraniye / İstanbul

Main duties that the department carries out are given 
below:

a)  To provide the correspondences made between 
the investors and partnership and the records 
with regard to other information and documents 
to be kept reliable, secure and updated.

b)  To respond to written information requests of 
the partnership’s shareholders with regard to the 
partnership.

c)  To prepare documents that should be submitted 
for information and investigation of the 
shareholders with regard to the meeting of the 
general assembly and to take precautions that 
will ensure the meeting of the general assembly 

to be held in accordance with the relevant 
legislation, articles of association and other intra-
partnership regulations.

ç)  To observe and follow that the obligations arising 
from the capital market legislation are fulfilled, 
including all kind of points with regard to the 
corporate governance and public disclosure.

The questions posed to the Investor Relations 
department are answered in accordance with Anel 
Information Policy.  

3. Exercising Shareholders’ Rights to Obtain 
Information

The information provided for the website in the 
Corporate Governance Principles were submitted 
for use of the shareholders on the website of 
our Company in Turkish and English, so that the 
shareholders can reach the information about our 
Company easily. Updating and monitoring the 
website  are under the responsibility of the Investor 
Relations Department.

The verbal and written questions posed to the 
Investor Relations Department were answered 
without making any distinction within the scope 
of principle of equality and within the scope of 
information disclosed to the public as soon as 
possible, provided that it is not an information having 
characteristic of business secret or not being already 
disclosed to the public.

In the articles of association of our Company, there 
is not a regulation with regard to regulating request 
for appointment of special auditor in the articles 
of association given in the Corporate Governance 
Principles. There have not been a request for 
appointment of special auditor within the year.

4.	General	Assembly	Information

In 2015 Ordinary Meeting of General Assembly 
realized on 29.05.2015 with quorum of 56,85 %. 
Apart from that, any meeting of the general assembly 
was not held within the year. The announcements of 
our ordinary meeting of general assembly were made 
before the general assembly date in 18.03.2015 
dated Turkish Trade Registry Gazette, in Ortadoğu 
and Hürses newspapers, broadcasting throughout 
Turkey, on 09.04.2015, in Public Disclosure Platform, 
on Central Registry Agency’s Electronic General 
Assembly System and on our website, and the press 
did not participate in our meeting. 
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Corporate Governance Principles Compliance Report of The Year 2015

1. Corporate Governance Principles Compliance 
Statement

Our company aims that corporate governance is 
made dominant over the company management with 
all of its components and that the value is ensured 
to the company partners, employees, stakeholders, 
environment and society by this way.

Based upon this understanding, we aim to provide 
maximum benefit both to our Company and 
shareholders in the subject of relations with the 
shareholders in line with our transparency, reliability, 
accountability and honesty principles.

The management of our Company started its works 
in accordance with the Corporate Governance 
Principles made widely known by the Capital 
Market Board for the purpose of making necessary 
regulations for its (1.3.1.), (1.3.5.), (1.3.6.), (1.3.9.), 
(4.2.6.), (4.3.1.), (4.3.2.), (4.3.3.), (4.3.4.), (4.3.5.), 
(4.3.6.), (4.3.7.), (4.3.8.), (4.5.1.), (4.5.2.), (4.5.3.), (4.5.4.), 
(4.5.9.), (4.5.10.), (4.5.11.), (4.5.12.), (4.5.13.), (4.6.2.) 
and (4.6.3.) numbered principles that it is liable to 
implement, and completed the necessary regulations 
to a large extent in line with this purpose. Therefore, 
our Company complied with “Corporate Governance 
Principles”, made widely known by the Capital Market 
Board, in 01.01.2015 - 31.12.2015 activity period, 
except for some compulsory and non-compulsory 
principles specified below. There is not any conflict 
of interest arising from cases summarized below and 
that are not implemented.

• In the Company’s Articles of Association any 
regulation was not made within the scope 
of dissenters’ rights in accordance with 1.5.2 
numbered article of “Corporate Governance 
Principles”.

• There is not a written compensation policy for 
the employees which should be established 
in accordance with 3.1.2 numbered article of 
the “Corporate Governance Principles” of our 
Company available.

• The mechanisms required for communicating 
the transactions, being contrary to relevant 

ANEL	ELEKTRIK	PROJE	TAAHHÜT	VE	TICARET	A.Ş

legislation of the company and being 
inappropriate in terms of ethics of the Company 
by the stakeholders to the corporate governance 
committee or committee being responsible for 
the audit, specified with 3.1.4 numbered article 
of the “Corporate Governance Principles”, were 
not able to be established within the period.

• In accordance with 4.3.4 numbered article of 
the “Corporate Governance Principles” of our 
Company, the number of members in independent 
board of directors, which should be composed of 
7 persons, was not able to be made three. The 
exception provided for the companies in the 
third group with 6th Article of Notification was 
utilized. At present, two independent members 
of board of directors maintain their duties.

• The wages paid to members of the Board 
of Directors and senior managers and all 
other benefits provided in accordance with 
4.6.5 numbered article of the “Corporate 
Governance Principles” are announced to the 
public through annual activity report. However, 
the announcement is not made on the basis 
of a person, but on a whole basis that the 
discrimination of board of directors and senior 
manager is included.

• In the Articles of Association of the Company 
any provision restricting transfer of B Group 
shares does not exist. However, there are some 
conditions with regard to transfer of A Group 
shares. 

• A Group shareholders were accorded some 
preferential rights. One of them is; that the whole 
of members of the Board of Directors, except for 
its independent members, is selected among the 
A Group shareholders or candidates that they 
slate, another one is in voting right, during voting 
of the General Assembly A Group shareholder 
has (2) voting rights and B Group shareholder has 
(1) voting right. 

• In the Articles of Association of Anel Elektrik 
there is not any provision that the shareholders 
may request for special audit from the general 
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9. Corporate Website and Its Content

The website of the company has been established for 
the purpose of informing the shareholders, stakeh and 
all public clearly, transparently and synchronously, 
and its address is www.anel.com.tr. The Company’s 
website contains Capital Market Board resolutions 
and announcements and information deemed 
necessary, which are governing implementation of 
the Capital Market Board Corporate Governance 
Principles Notification and Principles, and continuous 
updates are made. Furthermore, the information on 
the website can also be read in English. The website 
of the Company contains the points specified in the 
corporate governance principles.

On the other hand, the activities carried out by 
our company within the scope of corporate social 
responsibility principle are also included in our 
website.

10.	Activity	Report

The activity reports of our Company are prepared in 
accordance with criteria specified in the Corporate 
Governance Principles published by Turkish 
Commercial Code, Ministry Regulations and Capital 
Markets Board.

SECTION III -  STAKEHOLDERS

11. Informing The Stakeholders

Our stakeholders having directly relation with our 
Company and having relation in the company’s 
activities in reaching the targets are our shareholders, 
investors, suppliers, customers, employees and other 
stakeholders in the society.

As Anel, one of our purposes is to take the 
management decisions fairly, transparently and in 
an accountable way, and to fulfill our responsibility 
towards all of these groups within this scope ideally.
The shareholders, investors and analysts may 
reach financial reports, activity reports and other 
information about the Company from our Company 
website.

In addition to this, they may also reach the Investor 
Relations department through telephone or through 
e-mail by using e-mail address of investor.relations@
anel.com.tr. 

Although the mechanisms required for communicating 

the transactions, being contrary to legislation and 
being inappropriate in terms of ethics, of the Company 
by the stakeholders to the Corporate Governance 
Committee or Committee Being Responsible For The 
Audit, the information transfer to the employees is 
made by being gathered in various organizations or 
through intranet system used within the Company. 
Some important announcements are transmitted 
to all employees through e-mail. The regulations 
required for providing two-way information flow 
between the manager and emloyees are made. 
 
12. Participation of the Stakeholders in 
Management

In the company’s articles of association, any model 
with regard to participation of our stakeholders in 
the management was not established. On the other 
hand, the requests and suggestions transmitted 
in periodical meetings, in which the managers 
participate, are taken into consideration and the 
processes with regard to them are considered.

13.	Human	Resources	Policy	

One of the primary objectives of the Human 
Resources Policy is to support the continuous 
improvement of the employees who are the key 
players who contribute to the Company’s success 
in achieving company’s goals and strategies, in 
expanding its corporate capabilities and creating 
value. We aim to add new workforce who recognize 
Anel’s values that would carry us to the future. 
The base of the Human Resources policy would be 
supporting our employees’ development, creating 
the opportunities that unearth the employees’ 
potential and encouraging the contributions and the 
successes they bring to the company. 

The recruitment process is determined with fixed 
criteria. Additionally, career planning of the employee 
is prepared when the employee starts his/her job and 
we aim to provide equal opportunities for people that 
possess equal conditions. Plan and current status of 
the career plan are assessed at every year end. 

The company organizes training sessions contributing 
directly to our corporate success, to take a step 
further in employees’ personal and professional 
development. 

Gökçe Babayiğit, Gülay Savaşan and Murat Akcan are 
appointed as employee’s representatives who are 
charged to maintain relationship with employees 
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It was paid attention that the general assembly 
announcements were made early and through various 
channels in order to facilitate the participation in the 
general assembly. Prior to the General Assembly, the 
annual activity report and financial statements were 
kept available in registered office for the shareholders. 
In addition to this, whole of this information was 
published on our Company website with General 
Assembly Announcement and agenda items. In the 
general assembly, the shareholders exercised their 
questioning rights and the questions were answered. 
Any agenda offer was not made by the shareholders.

A policy with regard to Contributions and Aids was 
established by our Company, published in the Public 
Disclosure Platform, notified to our investors and 
public and the approval of the General Assembly was 
received. The information about the contributions 
and aids made to associations and foundations, being 
beneficial for the public, within the year was given in 
the General Assembly with a separate agenda item. 

The General Assembly minutes and other documents 
are submitted for information of the shareholders 
and all stakeholders on our Company website, the 
Public Disclosure Platform and Central Registry 
Agency’ Electronic General Assembly System.

5.	Voting	Rights	and	Minority	Rights

The meetings of the general assembly and quorum 
in this meeting are subject to Turkish Commercial 
Code provisions. The shares of our company were 
divided as A group and B group. A group shares have 
privileges. In the meetings of the general assembly, a 
share in A group has two (2) voting rights and a share 
in B group has one (1) voting right. 

In the meetings of the general assembly the 
shareholders may have themselves represented 
by other shareholders or proxy holder appointed 
extrinsically by them within the scope of regulations 
of the Capital Market Board with regard to voting by 
proxy. The proxy holders, being shareholder of the 
company, are authorized to cast the votes of the 
shareholder they represent, in addition to their own 
votes.
In our company there is not any reciprocal 
shareholding relation. 

It is cared to have the dissenters’ rights exercised 
within the scope of the Capital Market Law, however, 
no regulation was decided with regard to the matter 
in our articles of association. 

6. Dividend Right 

The dividend policy of our Company was rearranged in 
accordance with the Capital Market Board legislation 
and company’s articles of association and accepted 
in the ordinary general assembly held within the 
year. The date and type of dividend are decided by 
the General Assembly upon suggestion of the Board 
of Directors by paying regard to the Capital Market 
Legislation.

At the end of the fiscal year of 2014, the profit in the 
amount of 1.314.008,66TL was distributed to our 
partners with approval of the general assembly.

7.	Transfer	of	Shares

In the articles of association of our Company, there 
is an information as regards Bearer shares may be 
transferred freely in accordance with the legislation 
provisions, but in the transfer processes of Registered 
shares, the transfer process of Registered shares 
will be completed after the transfer request, made 
in written, is deemed appropriate by the Board of 
Directors and registered in stock ledger. 

SECTION	II	-	PUBLIC	DISCLOSURE	AND	
TRANSPARENCY

8.	Information	Policy

It aims that shareholders and all stakeholders of 
our Company are enlightened completely in time 
and with exact information within the scope of 
Information Policy established within the Corporate 
Governance Principles, published by the Capital 
Market Board. The information to be disclosed within 
this scope is the information that is not included in 
the scope of business secret. The information policy 
is published on the Company website. 

Anel Elektrik Proje Taahhüt ve Ticaret Anonim 
Şirketi (“Anel”) uses the means, being within the 
scope of “Information Policy”, in explanations that 
are compulsory to be made within the scope of 
the Capital Market Legislation and other relevant 
legislations. The purpose of Anel Information Policy 
is to provide the explanations to be disclosed to 
the public in line with the regulations, to which the 
Company is subject, to be communicated to the 
shareholders, investors, employees and customers 
and all stakeholders completely, fairly, truthfully, 
in time, comprehensibly and in an easily accessible 
way, synchronously, actively and transparently. 
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Full Name Position / Title

Rıdvan ÇELİKEL 
(Representing Anel 
Holding A.Ş.)

Chairman - (Executive)

Avniye Mukaddes AKAY
Vice Chairman - 
(Executive)

Ahmet Bülent BATUKAN Member - (Executive)

Mahir Kerem ÇELİKEL Member - (Executive)

Merve Şirin ÇELİKEL Member - (Executive)

Neslihan TONBUL
Independent Member - 
(Non-executive)

Prof. Dr. Ahmet Münir 
Ekonomi

Independent Member - 
(Non-executive)

Rıdvan ÇELİKEL 
(Chairman of The Board)
Rıdvan Çelikel graduated from Electrical Engineering 
Department of Yıldız Technical University. He began 
his career at Öneren Engineering in 1975, where 
he worked until 1983. After working as a partner in 
Aktek Elektrik for two years, Çelikel established Anel 
Elektrik in 1986. Currently, he is the Chairman of the 
Board of Anel Group companies. Rıdvan Çelikel also 
serves as Founding Member and Vice Chairman of the 
Board at ETMD, the Electrical Installation Engineers 
Association. 

Avniye Mukaddes AKAY 
(Vice Chairman of The Board)
Avniye Mukaddes Akay graduated from Chemical 
Engineering Department of Istanbul University, she
has served as a Member of the Board of Anel Group 
companies since 1986. Currently, she is the Vice 
Chairman of the Board and the Support Units Group 
President. In addition, she is the President of Çelikel
Education Foundation. 

Mahir Kerem ÇELİKEL 
(Board Member)
After graduating from Robert College in 1999, 
Mahir Kerem Çelikel received his bachelor’s degree 
from Johns Hopkins University’s Department of 
Mathematical Sciences and Electrical Engineering 
in 2004 and his MBA from Boğaziçi University’s 
Department of Business Administration in 2007. 
Subsequently, he completed his Master’s in History 
at Boğaziçi University and began his Ph.D. in History 
at Berkeley University. Çelikel started his career at 
Anel Group in 2013. Currently, he serves as Member 
of the Board of Anel Group Companies. 

Merve Şirin ÇELİKEL 
(Board Member)
Merve Şirin Çelikel received her bachelor’s degree 
in Electrical & Electronical Engineering from 
Technische Universitaet Berlin in 2008, and her MBA 
in Business Administration from INSEAD University in 
2012 as a scholarship student. In November 2008, she 
started her professional career as a Project Engineer 
at Hexagon Global Energy, a company that operates 
in alternative energy investments. Between 2009 
and 2011, Merve Şirin Çelikel worked as a Senior 
Tender Engineer at the Wind Power Department and 
as Project Quality Manager at the Tender Department 
of Siemens Energy. She joined Anel Group in 2011 
and currently serves as Member of the Board of Anel 
Group companies.

Ahmet Bülent BATUKAN 
(Board Member)
Ahmet Bülent Batukan received his degree in 
Mathematics from Middle East Technical University in 
1976, and a Master’s degree in Business Management 
from Gazi University. Between 1976 and 1981, 
Batukan worked as Assistant Manager in charge of 
Ankara Regional Sales at Koç Burroughs Computer 
Systems. He joined Saniva (Sperry Univac) in 1981 as 
Ankara Regional Manager and then took the position 
of Istanbul Major Computers Department Manager. 
Between 1988 and 1991, Batukan served as General 
Manager at Kavala Group Teleteknik. In 1991, he 
joined Setus as Founding Partner and served as 
General Manager until 1998. After serving as Board 
Member at Setkom from 1998 to 2005, Batukan 
joined Anel Group in 2005. He currently serves as a 
Member of the Board of Anel Group companies. 

Ahmet Münir EKONOMİ, Ph.D. 
(Independent Board Member)
After graduating from Istanbul University Faculty 
of Law in 1955, Ahmet Münir Ekonomi received 
his Ph.D. from Munich University’s Faculty of Law. 
Ekonomi started his academic career as Labor 
Law Assistant at Istanbul Technical University, and 
later he was appointed as Assistant Professor and 
Professor. He taught Labor Law at Istanbul University 
and Galatasaray University’s Faculty of Engineering 
and Technology. In addition to Anel Group, Ekonomi 
serves as a consultant for Akbank T.A.Ş., Eczacıbaşı 
Holding A.Ş., Türk Ekonomi Bankası A.Ş., Türk Telekom 
A.Ş., Pharma Vision Holding A.Ş, Japon Tütün Ürünleri 
Pazarlama A.Ş. and Unilever Holding A.Ş. Formerly a 
Member of the Board at the Yaşar Educational and 
Cultural Foundation, he currently serves as a Board 
Member at the Istanbul Foundation for Culture and 
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and inform Company decisions about employees 
or development that concern them. In addition, the 
representatives exchange ideas with employees 
about the current status of the Company, training, 
career and health. 

Job descriptions and distributions as well as 
performance and other criteria are well defined with 
internal company regulations, these documents are 
accessible to all employees in the portal. 

360-degree performance evaluation is completed 
once a year depending on the competencies required 
for the position and the determined targets. The 
company aims to remunerate the employees based 
on their responsibilities and the value they add to 
the organization. 

All employees are treated equally without any 
discrimination on the basis of ethnicity, language, 
religion, race or gender regarding Training & 
Development, Performance Management, Career 
Management, Remuneration and other Human 
Resources processes. There has been no employee’s 
complaint regarding this issue during the year. 

The company has not taken any supportive action 
for the effective recognition of the right to freedom 
of association and collective labor agreement. 
However, the Company reviewed and restructured 
Human Resources system and processes based 
on requirements, to endure corporate structure’s 
success in 2015.

14. Ethical Code of Conduct and Social 
Responsibility	

Executive Board developed Ethical Code of Conduct 
for the company and its employees, the code is 
disclosed to the public via the company website. 

The principles mentioned in the Ethical Code of 
Conduct, form the basis of our Corporate culture. 

Due the importance Anel has attached to 
sustainability, Anel Group has signed in 2013 United 
Nations (UN) Global Compact. Anel, by implementing 
10 principles mentioned in Global Compact in its 
applications and strategies, seeks for improvements. 

Çelikel Education Foundation, founded in 2007 
intends to establish a collaboration between 
educational institutions, parents and non-
governmental organizations in order to raise creative, 

responsible, freethinking and open to developments 
young generations. The Foundation determines 
the current problems that young people are facing 
and opportunities together with them and provides 
solutions. It creates social, personal and professional 
development opportunities. Foundation, grants 
scholarship every year to the successful students in 
need. 

With this scholarship program, we aim to improve 
the level of education in Turkey, to provide better 
conditions for more students and increase the 
quality of life for our young generation. With the 
cooperation of our volunteers, we provide them 
education-development, monitoring and internship 
opportunities. 

The company continued to participate in social 
responsibility programs. Our activities about social 
responsibility are mentioned in the Company’s 
website and in the annual report. 

CHAPTER	IV	-		EXECUTIVE	BOARD

15.	Executive	Board’s	Structure	and	Constitution	
and Independent Membership 

We have 7 Board members in our organization. 5 
executive directors and 2 non-executive directors 
take place in Executive Board. Having three women 
in our Board correspond well with our Corporate 
Governance principles with 42,86% female members 
rate. However, we didn’t reach the presence of three 
independent members in Executive Board.  We 
have benefited from the exception provided for 3rd 
group of companies with 6th Article of Corporate 
Governance Communiqué. Two independent board 
members continue at the present time to their work. 

Cahit Tüzel, Independent Board Member has 
voluntarily left his job on 27th November 2015; 
Neslihan Tonbul was assigned to this post on 02nd 
December 2015. 
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16.	Operating	Principles	of	the	Board	of	Directors

The Executive Board meets as often as the company’s 
business requires, as stated in our Articles of 
Incorporation. Meeting invitations are sent by e-mail 
or Board members are contacted by phone.  Board 
Secretariat which is set up within the Executive Board 
in accordance with Corporate Governance Principles, 
informs Board members by sending meeting agenda 
and other related documents. 

Meeting is held with the presence of half of the total 
Board Members, plus one member. The Board meets 
in line with principles set in the Turkish Commercial 
Code and Articles of Incorporation, the decision 
quorum being a simple majority of participants. 

In 2015, Board Members participation rate to the 
26 meetings held was 95%. The members are very 
attentive to participate every meeting and express 
their opinions. Opinions of members who didn’t 
participate in the meeting but submit their opinions 
in writing are shared with other members during the 
meeting. 

Board decisions and resolutions on all related parties 
are taken by a majority vote of Independent Members 
in accordance with Corporate Governance Principles. 
No members voted against the Board decisions at the 
meeting held during this reporting period. 

Although there were no material events, as described 
in the Communiqué on the Corporate Governance 
Principles, the majority of independent board 
members have agreed with Board decisions in 2015. 
All material events resolved at the meetings are 
announced to the public via material disclosure.

Additional vote right or veto power is not granted to 
Board members in case of a tie in votes. Every board 
member, including the Chairman, has only one vote 
and no member has granted predominant vote. 

Board members and Senior managers are insured 
with a policy worth $25 million dollars because 
of the damage that may cause to company while 
performing their duties.

17.	Number,	Structure	and	Independence	of	
Committees	Formed	under	the	Executive	Board	

Audit Committee, Corporate Governance Committee, 
Early Detection of Risk Committee as well as the 

Nomination and Remuneration Committee reporting 
to the Corporate Governance Committee continued 
their activities in 2015. Information about their 
operations and working principles have been 
disclosed to the public on the company’s website. 

Due to the current structure of the Board of Directors, 
Independent Board Member Prof. Dr. Ahmet Münir 
Ekonomi serves as the Chairman in all Committees. 
Another Independent Board Member Neslihan Tonbul 
who replaces Cahit Düzel after he left this job serves 
as a member in all committees. Committees and their 
members are listed below. 
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Arts, Dr. Nejat Eczacıbaşı Science and Arts Foundation, 
Istanbul Modern Art Foundation, Istanbul Museum of 
Modern Art and Istanbul Archeology Museum Society. 
Ekonomi currently holds the position of Independent 
Board Member at Anel Elektrik. He meets all the 
requirements defined in the Corporate Governance 
Principles set out by the Capital Markets Board and 
is not affiliated with Anel Elektrik or its subsidiaries. 

Neslihan TONBUL 
(Independent Board Member)
Beginning her career in 1983 at the Irving Trust 
Company (now The Bank of New York Mellon), she 
is specialized in marketing, risk management and 
new business development. She has been assigned 
to Board Member in Yaşar Holding in 2009, followed 
by Board appointments at Prysmian Kablo and 
consultancy at New Zealand Trade and Enterprise. 
She received a B.A. degree in Economics and Political 
Science from Rutgers University in 1981 and was 
awarded an M.A degree in International Business 

Board members have been selected on 23rd May 
2013 in a General Assembly meeting to serve for 3 
years. 

Board members are selected from our General 
Assembly among shareholders of group A and the 
candidates they select, as stated in our Articles of 
Incorporation.

Except for our Independent Board Members, other 
Board Members may serve as Board Member in Anel 
Group’s other companies. 

from the Fletcher School of Law and Diplomacy 
at Tufts University in 1983. Ms. Tombul is also an 
active member of various NGOs including ARIT 
(American Research Institute in Turkey), YPO Istanbul 
Chapter (Young Presidents Organization), and 
Trustee of TGEV (Educational Volunteers Foundation 
of Turkey). She is also a founding member of the 
American Business Forum in Turkey and a member 
of International Advisory Board of FSTC (Foundation 
for Science, Technology and Civilization) based in 
the United Kingdom. She is Independent Board 
Member since December 2005 at Anel Elektrik 
Proje Taahhüt ve Ticaret A.Ş. and member of Audit 
Committee, Corporate Governance Committee, and 
Early Detection of Risk Committee. Neslihan Tonbul 
meets the criteria of an Independent Member in the 
scope of Capital Markets Board of Turkey Corporate 
Governance Principles. She isn’t involved in any 
relationship with Anel Elektrik Proje Taahhüt ve 
Ticaret A.Ş. and its related parties. 

Board	Member Other Duties

Rıdvan ÇELİKEL Chairman of the Board of Anel Group Companies

Avniye Mukaddes AKAY Vice Chairman of the Board of Anel Group Companies

Merve Şirin ÇELİKEL Board Member of Anel Group Companies

Ahmet Bülent BATUKAN Board Member of Anel Group Companies

Mahir Kerem ÇELİKEL Board Member of Anel Group Companies

Ahmet Münir EKONOMİ, 
Ph.D.

Consultant at Akbank T.A.Ş., Eczacıbaşı Holding A.Ş., Türk Ekonomi Bankası 
A.Ş., Türk Telekom A.Ş., PharmaVision Holding A.Ş, Japon Tütün Ürünleri 
Pazarlama A.Ş. and Unilever Holding A.Ş.

Neslihan TONBUL Consultant at Cambrige Family Enterprise Group. Board Member of Turcas 
Petrol A.Ş. Consultant at New Zealand Trade and Enterprise. 
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d)  Ensuring that all employees and their operations 
comply with Company policies, procedures and 
principles, Ethical Code of Conduct, Standards as 
well as relevant legal regulations and law. 

e)  Ensuring efficiency on procurement of all 
company’s resources and on their use. 

f)  Developing constantly quality and improvement 
effort on the internal controlling processes.

g)  Monitoring that the regulations and legal 
issues that effect company’s operations are 
communicated with related departments and 
branches 

h)  Reviewing and evaluating critical audit results 
about managerial control, efficiency and 
corporate identity issues with relevant senior 
management. 

19.	Strategic	Goals	of	the	Company

Since 1986,  Anel Elektrik has endeavored to protect 
our future by acting with awareness to add value to 
the planet, to the society and to the institutions and 
companies that we serve. We are maintaining our 
values by sharing them. This perspective is reflected 
on the company’s vision and mission statements 
as well as on its goals and critical performance 
indicators, which are defined in annual strategic 
plans. Executive Board reviews and approves the 
company’s goals and critical performance indicators 
during the year-end budget meetings. Executive 
Board reviews the operating results in comparison 
with last year’s performance and target indicators in 
ordinary meetings. 

20. Financial Rights

Remuneration of Executive Board Members and 
Senior Managers is done according to “Principles 
for Remuneration of Executive Board Members 
and Senior Managers,” which was approved by the 
Executive Board in 2012. These principles intend 
to plan, implement and manage the remuneration 
practices in compliance with the company’s activities 
scope and structure, long-term targets and strategies, 
ethical values, and internal balance as well as the 
relevant law. These principles are available on the 
company website. 

During the ordinary General Assembly Meeting on 
23rd May 2013, the per diem fees for Executive 
Board members were discussed in the agenda, and 
the discussion led to a Board decision.  

In accordance with Corporate Governance Principles, 
all remunerations and all other benefits granted to 
Executive Board Members and senior managers are 
disclosed to the public via the company’s annual 
report. However, the information is disclosed in two 
separate totals for each group – Board members 
and senior managers – the information is not on 
individual basis. 

The company paid 1.082.989,96_Turkish Lira to 
Board Members as salaries and per diem fees in 
2015;  833.191,80_TL to Senior managers as total 
financial benefits. 

The Company did not issue this year loans or lines of 
credit to any Board Member, did not extend the terms 
of loans or credits, and did not give any guarantees or 
sureties in their favor. 

Financial Information And Corporate Governance

The committees meet as frequently as required by 
Corporate Governance Principles. The minutes are 
submitted to Executive Board. 

Procedures that committees follow when performing 
their duties are available on the company’s website. 

18. Risk Management and Internal Control 
Mechanisms

Internal auditing and risk management mechanisms 
were determined to assess the company’s current 
and potential risk, as well as to take necessary 
actions and preventive measures. These mechanisms 
are approved by Executive Board and their 
implementation started. 

According to Internal Audit Code approved by 
Executive Board, the aim of internal audit is to monitor, 
develop, and improve every operation of the company 
as well as to serve as independent consultant and 
to offer impartial assurance in order to add value to 
the group. General Management contributes to the 
assessment and the improvement of the efficiency 
and effectiveness of Risk Management, Internal 
Control and Management processes by developing 
systematic approaches.  

Internal Audit Activities content is as following: 

1.  The scope of audit includes all operations and 
activities of the company. 

2.  Audit Group is responsible for assessing 
the compliance of the Risk Management, 
Internal Control and Management processes 
with the guidelines set by Executive Board, 
and determining if the processes function as 
intended. For this purpose, Audit Group performs 
the following tasks: 

a) Defining well all financial and operational risks that 
may have a negative impact on the company’s 
operations and effectively managing these risks, 

b) Establishing effective communication with 
relevant departments and branches on matters 
withing the scope of the audit.  

c)  Keeping important financial, managerial 
and operational information for company’s 
operations, as accurate, reliable and current as 
possible 

Corporate Governance Committee Full Name Position

CHAIRMAN Prof. Dr. Ahmet Münir EKONOMİ Independent Member

MEMBER Neslihan TONBUL Independent Member

MEMBER Önder Mutlu BULUT Executive

Audit Committee Full Name Position

CHAIRMAN Prof. Dr. Ahmet Münir EKONOMİ Independent Member

MEMBER Neslihan TONBUL Independent Member

Early	Detection	of	Risk	Committee Full Name Position

CHAIRMAN Prof. Dr. Ahmet Münir EKONOMİ Independent Member

MEMBER Neslihan TONBUL Independent Member
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OF THE BOARD RESOLUTION ON APPROVAL OF FINANCIAL STATEMENTS AND ANNUAL REPORTS 
DATE: 10.03.2016 
NUMBER: 03 

COMPANY’S DECLARATION OF RESPONSIBILITY PURSUANT THE CAPITAL 
MARKET BOARD’S COMMUNIQUÉ SERIES: XI, NO: 29, PART THREE ARTICLE 9

a)  We have examined the statement of financial position as well as the income statement and annual report 
of Anel Elektrik Proje Taahhüt ve Ticaret Anonim Şirketi (“the Company”) at 31 December 2015.

b)  Based on the information we possess pursuant to our duties and responsibilities within the Company, 
the financial statements and the annual report do not have any misstatements in material aspects or any 
omissions that may be construed as misleading as of the date of declaration,

c)  Based on the information we possess pursuant to our duties and responsibilities within the Company, 
the financial statements, together with those included in consolidation, that were prepared pursuant 
the Communiqué fairly reflect the Company’s assets, liabilities, financial situation and profit/loss and 
the annual report fairly reflects the business development and performance, the financial statements, 
together with those included in consolidation, significant risks and uncertainties being exposed.

 
Sincerely

DECLARATION	OF	RESPONSIBILITY
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Cem ÖZŞEN
Director of Financial Affairs and Finance

A. Mukaddes AKAY
Vice Chairman
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